Introduction to the Mandarin High National Honor Society

The Mandarin High School chapter of the National Honor Society is a chartered and affiliated chapter of this prestigious national organization. Membership is open to all students who meet the required standards in five areas of evaluation: scholarship, leadership, service, character, and co-curricular activities. Minimum standards for selection are established by the NASSP Department of Student Activities and are adapted to reflect the expectation of excellence that membership in the NHS at Mandarin demands.
I. Scholarship: Students become eligible for membership in their junior year. National guidelines mandate that a student must have been in residence at the school for one full semester prior to the annual evaluation process. Initial eligibility is based on scholarship.  Prospective candidates will be required to have a cumulative 3.70 weighted grade point average in all coursework since the beginning of the 9th grade year. Students meeting the academic standard will be invited to submit a portfolio that will enable the faculty council to evaluate their candidacy. The faculty council is composed of five members chosen from the academic departments of the school.

II. Character: Two different forms of input are used to determine whether a candidate meets the standards for Character. Student disciplinary and attendance records are evaluated. Attendance and punctuality are considered “role model” characteristics of members. Candidates are expected to have maintained excellent attendance and minimal instances of tardiness. 

In addition to the attendance and disciplinary records, the entire faculty is solicited for input on the candidates. Each of the faculty members at the school is presented with a ballot that contains the names of all of the eligible candidates. Faculty members are then charged with indicating “accept” or “deny” for those candidates with whom they have worked. 

III.   Leadership: This is one of the core components of the National Honor Society and candidates are expected to have displayed that characteristic. Evidence of leadership may be observed in (but not limited to) election as an officer of a co-curricular organization, captain of an athletic team, and a teacher’s notation of leadership on either the candidate’s portfolio application or the faculty ballot. 
IV. Service: The National Honor Society is a service organization. At the time 
that a candidate submits a portfolio for consideration, he or she must include documentation describing a minimum of 25 hours of Bright Futures eligible service to school and/or community. If invited to join the organization, members will be required to perform at least 8 hours of academic tutoring each semester. In addition, members will have to supply documentation of at least 100 hours of service by the end of the Senior year in order to wear the Honor Stole and walk with the NHS at the Commencement Ceremony.
V. School Involvement:  NHS members are expected to be vital and     contributing members of the student body. Accordingly, a history of involvement in co-curricular clubs, organizations, and/or athletic teams is required. It is anticipated that the candidate will have been a member in good standing of at least one organization each year for the entire time that the candidate has been a student at Mandarin. Note that participation in interscholastic athletics alone will not satisfy this requirement. The candidate will be required to have been a participating member of at least non-athletic organization/club for one of the years prior to submitting an application. This policy will apply even if the student is involved in more than one sport.
Once all materials have been submitted, the faculty council evaluates the candidate’s portfolio, examines the attendance and disciplinary records, and reviews the input from the faculty before voting on whether to extend an invitation to join the NHS. A majority vote of the faculty council is required. Students are notified regarding selection or non-selection after all of the candidates have been evaluated.

After notification and a formal induction ceremony, members are required to maintain the same commitment to Scholarship, Leadership, Service, Character, and School Involvement that led to their selection. This commitment includes attendance at monthly meetings, participation in a number of required service and fund-raising activities, peer tutoring, and continued service. Students or parents having questions regarding the selection process or membership obligations may contact the chapter sponsors.

Some quick bullet points:

· There are no limits (maximum or minimum) to the number of candidates that can be invited to join the NHS in any given year.

· Candidates are expected to be involved in extracurricular clubs and organizations in the school. Membership in the Student Council is an excellent way to get started in becoming an involved member of the student body. In addition, there are many other service organizations for students to join and participate.  (V)
· While we encourage our members and candidates to be involved in athletics, membership on a team does not (on its own) meet the expectation that candidates be members of other organizations on campus. (V)
· Class attendance is a critical component of the evaluation process. As NHS members are role models for the student body, it is expected that candidates will have demonstrated regular class attendance with little or no incidences of tardiness or skipping. This component of the evaluation is sufficient, on its own, to provide cause for the faculty committee voting to deny an invitation to join the NHS. (II)
· As described above, each of the faculty members on campus will receive a ballot containing the names of all of the eligible candidates. The faculty members will be instructed to “vote” as to whether the chapter should offer the individual candidates an invitation to join the NHS. Faculty is advised to only vote (accept or deny) for those students with whom they have had interaction. (II)
· All votes to deny require a written statement as to the reason for that indication. These statements will not be shared with either students or parents. It is important to note that a faculty member may vote to deny a candidate for reasons that do not necessarily require a disciplinary referral. 
· It is expected that candidates will fill out their own application forms. The faculty committee traditionally frowns upon those forms obviously completed by parents. (II, III)
· Candidates are advised to pay close attention to the due dates/times for submitting the different forms as part of the portfolio process. Any candidate not meeting the deadlines will not be considered for invitation to the NHS. 

